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BIG’S Anti-Slavery And Human Trafficking Statement
BIG’s Policy
The Bjarke Ingels Group (“BIG”) is opposed to slavery, human trafficking, and forced labor in any form and
takes a zero-tolerance approach to any such activity. We believe that conducting our business in an ethical
manner is as essential to our work as is our design excellence. As an international design firm with projects
throughout the world, we see it as our responsibility to help create a better world through design and
innovation, and as part of that responsibility, we conduct our business with integrity and in compliance with
all applicable laws governing workplace safety and environmental protections. Working with diverse cultures
and peoples from all over the world, BIG is committed to upholding the highest ethical standards and integrity
from its partners and employees and in its supply chain.
Bjarke Ingels Group A/S is a Copenhagen, Denmark-based company, with affiliated companies based in New
York and London, and operates throughout the world. We aspire to create new ways of architectural and
urban organization. BIG works to enable its clients to realize projects that will influence their communities,
the environment, the people who construct them, and those that live and work there.
BIG strives to ensure that social inequality and modern slavery has no part in our supply chains or in any part
of our business. We have prepared a draft Code of Conduct and will be updating our employee manual to
include an anti-slavery policy that will reflect our commitment to always act ethically and with integrity in
our business relationships. BIG is also a signatory to the UN Global Compact, an international policy initiative
demonstrating commitment to aligning our operations with universally accepted principles in the areas of
human rights, including forced and under-aged labor, environmental, and anti-corruption concerns.
BIG’s Due Diligence Processes
In our profession, we believe that the risk of modern slavery and human trafficking is low in our immediate
supply chain, but we are in the process of implementing procedures for due diligence processes to identify
and mitigate potential risk for new suppliers in our supply chain. These will be made through new contract
provisions, requiring new suppliers to identify their own anti-slavery, child labor, and human trafficking
procedures, and to ensure that business partners and suppliers adhere to BIG’s Partner Code of Ethics, which
we are preparing. Any supplier or consultant who does not meet our standards will be subject to removal.
BIG’s Training and Reporting
Our policy will be made available to all our staff, to include firm-wide education programs on how to
recognize modern slavery and human trafficking in the forms that exist today, and how to report suspected
or actual violations. We will revise our agreements to target slavery and human trafficking. We will also
include our policy in our Employee Handbook, to ensure that our own employees are always treated fairly,
equitably, and in accordance with the laws.
BIG employees can also report any of their concerns, violations, or compliance issues to any partner or
member of its Human Resources or Legal Teams.
This statement is made pursuant to section 54(1) of the UK’s Modern Slavery Act 2015 and constitutes BIG’s
slavery and human trafficking statement.
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